STAFF ACTIONS

6.3 STAFF REHIRE

Overview

Currently, all staff rehires are processed and entered into the
Payroll/Personnel System by Staff Human Resources
Employment.

Policy Summary

It is the policy of the University to recruit and employ the most
qualified candidates and to ensure that the recruitment process
facilitates the attainment of affirmative action goals and
objectives.

Proper recruitment and employment practices ensure that the most
qualified candidates are selected, guard against discrimination, and
foster the attainment of affirmative action goals.

The employment of an individual who was previously on the
University of California payroll, but has since separated (i.e., there
has been a break in service) is termed a “rehire”.

Refer to the SHR Procedures Manual for further guidance.
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Payroll/Personnel System Staff Rehire
July 2001, University of California, Santa Cruz PPS User Manual


http://shr.ucsc.edu/shr-procedures/_shr-proc-home.htm
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